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non-discrimination im employment or training. Qualified studgnts, applicants
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D RELRTIONSHIP OF VOCATIONAL TRAINING TO oeeUPATIoNAL

(State Contract # 660-3033) - o=
.o : .‘ s v ' . B
' ABSTRACT L ' o
b o y - : & ] 7 ‘is
P S . o
This EEﬁdy contrasted current job situations and existing vocational

-

’enrolled in clerlcal, data processxng, and technlcal speciaity programs

of study. Likew15e, a representatxve number of ccmpanles iocated in thi

. ~ - LT

areas. i

. . . =
Analyses of the survey responses provided the proportionate numbers

of persons By'ééi.EEéininé in each 66céti6nai’area and the prapcrtiaﬁaéé

numbers of persons by sex currently employéd in each representatlve area.

Addxtlonaiiy, the fIndIngs offered InSIghtB 1nto the vocat10na1 tralnlng--

. N

. working reiatzonshlps that contrxbute to ccntinue& sex dlscrlmgnﬁtlon hlrlng

practiges within these qdcatlons. o S T

: ‘;' ;v _ N o &
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Ehe'purpo' pose of sex equity isto guarantee all indivi’dﬁ’ai’s a i)biii:y

"of non—dlscimlnatlon for employment on the baéxs of sex under Tltie IX T A

3 Federal legisiation. | | .

Presently the respcnsxblllty for melementlng affirmatlve actlon
policiéé in Louxelana to ensure sex qulty dﬁrlng hlrlng resgs thh the R

~_ . [

éﬁ%lbyér.j Often, empldyers are: limlted in qhelr selections for vocatlonal

A8

.
- . -
-

posxtlons by the numbers of male and female appllcants. Thls llmltatlon ; ) S

Plei— ——— - —

from vocat:onai schools and may be contributxng to«the unedqual numbers - of Co

K . o w/~ .
emponees by sex w1thIn industry. ' 75" S, j ' Kl :.;t -
Research comparing the proportions of males and females that are - -« S
;> training for certam occupations with the _Prb_péi'i:i’éﬁs- of méies and ‘,;'; .
females curren’i:iy empicsyeé in the same bécupat'icn's has been r;bﬁ-existent : :i" o

-

.
.

Sex group. This progress has been slow.

One p0551ble explanatxon for the slow progress mlght be that those

>

who supply the tralned laborers to the lndustrles (1 e., the vocatlonal—i

This was supported by a réCéht étﬁd? TJbééph, 1983).iﬁ ﬁhith ﬁéﬁ? of thé ‘ o

1

RN

?6ééti6ﬁai:tééhﬁiéal,Séh§61 programs in Louisiana iéfélélé&fly abﬁiﬁétéa S
; A -7 , .
by one Eei group or _the. ofher. When industries desire to hire new employees
LN - -
= )

to f;ii %abanc:es, the poois of available X@axned maie ‘and female appilcants ,

are often proportionate to the existing.numbers of empioyees in. th5§e ﬁééitiéﬁé

. . N - .
Ed o - o .
, .

Thus, companies égg presented with a conflict ‘between hiring more ‘members from -

L4

ot

&l
.
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;;&S those Cﬁrreﬁtl?-bélhg trélhéd for those same typé pb§1t16ﬁ§. The occupa-

- 'ﬁibﬁﬁl,aﬁd training positions examined were in three major areas: clerical,
data prqcéséinéi and technical specialty. The oriéinél proposal indicated

ap_intent to examine administrative posxtlons as well. However, after initial

lnvestlgatlons, lt became apparent that there were no training’ programs in

‘GoééEionii—technxcai schoois for admlnlstrators, and that most admxﬁistra—

L
o~ B

. tors recexve& their educatxons from universities rather than from technical

o L4 -
‘schools., The decision was made 'to drop administrative positions from the

.

- - - . P K Lo _. _
stu%y and to add nifmerous techni;a; specialty positions. This explains
N o B ,',,. ) N ‘:g, . . - ’ ) . ) ,

the slight deviation in the study from the original research proposal.

a® - .

Procedure o . - 3 ) ).f
' .]

f l

ééiéetéé to participaéé in the §tﬁﬁy; This procedure 1nvolVedfcollect1ng

the Alexandrla; Monroe, Ruston, and Shreveport telephone books' yellow

- pages seEEioﬁé, and’ then randomly selected 25% of the companies from each

groupihg Were appizcabie. A totai of 24 companies xn the _ northern Liouisiana

area. were seiected of whrch 18-companles, or 75%, particlpated. ]

Each s¢hool and ccznpany selected were sent an introductory letter

P

. . f
- - to.
\\ - ‘
. . i . . - - . .
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- an ‘identically formatted questionnaire with numbds of full-time riale and

~ female persons employed in numerous occupations {s&e Appendix D).

‘questionnaires. v i . ' 7 '

file. Séme were received with questionable entries that _required clarifica- = -

a copy of the final report.: . ' o :

o o : - o
& ' . Lo . .
. ) - : - &
— .

(see Appendices A and B), a questionnaire, and a stamped retyrn

addressed envelope. Schools were asked to cpmﬁiété;thé questjiohnaire ,
", S ' ‘- - e - ~ LT

with current numbers of full-time male and Female ‘students enroli®d in o
St . §

& . . L e

' Each participating school ard company received a deadline by which'

time it was to have completed and returned the questionnaire. Telephone . .

followups gere used to encourage, participhtion: of thiose schools and’ companies ,
. - . - P - : '_;,-

that missed the deadliffe. This proceduremaximized the humber of returned .,

) . S PP - & .
guestionnaires were coded and entered into a computer /dé.té C G,

L S »*
tion. For example, two. companies indicated on the returned questionnaires
. ¢ - N . \
: - _ ,

by phone; both stated EﬁéEiéﬁEﬁ;ﬁiiéEiEéé-ééEé due to the small sizes of their

S i oo p = o i o g o . __ -

operatiern. Nevertheless, to avoid violating the mutually exclusive assumption - =«
2 | - i / e T -

féfriﬁé chi-square test of independence; it was decided not to use these two

R S : : i ; !
questionnaires requiring clarification: C - (
o L4
’ <

] A1l participatihg‘ companies and schools were prcvided the option to L
. , e ~ L -

I's

feceive the results of this study. Those that were interested were mailed L

ihe_chiisguare test of independence was used to make the statistital
comparisons of the ﬁaie-feﬁaie;frequencies in the school (i.e. training), .

+ ‘“

a%d industry (i.e. working) sampMas. The Fisher Ezact test of probability
R . . -

’

4"(’2 tail) was applied when any éXﬁe!ctéd cell frequency in a 2 x 2 contingency
. ., . . ‘ » " . . . L

&y

;8



table was less thaﬁ 5. An alpha level of .01 was adopted in lnterpreting the

. gx:-:;.; . N
Results T g . o Tt

J— - - - . . - - o 75”7 o
. The data Wéré first analyzed within the thr major occupationai areas

i
-~

- - A - - - - - . J;,i ’
of théwquéétionna re: . 'the office area,; the data processing'area; and- the -
- . » " N
the fxeqnencies and percentages
ogimales and females withzn the lndustrxai and schooi catéqoriés of each type

technical épéeiait'y; aréa.g Table 1 conta:.ns

office occupation posxtxon as weii ‘as .the" statistlcal test(s) ‘that applied

knalyses Indxcated that differeqpes bétween industries and schools were small

- ¢ ; y - < ‘ -
and not. statIstIcally SLQnificant N ) _ T :
| T mable L S |
< ‘ v
?r encles and Percentages of Males and Females in R
Office Occupationa of Surveyed Industrles and Schools .- \ /}j
o L : ' - . 7 1 :
. . k . L __: o . ?
. ‘ . Andustry School . Lo o -
’ Offxce eccupatxons R % £ % Sta;3§tlca1 . )
o . - o . .Test . . .
- - ~ ‘.‘ ./ . ) .
ot : e \ ) )
. Clerk Typlst 7 L - 7 ) 5 : -
. Féﬁialéé S Vo 1 162 100 227 + 99 - %"= Note 1
A o Cos - e Fisher's = p Z.001
Maiesi ) ! . L 9- 0 - ? ‘ ; - Result = NSﬂ g
§ccretarial a o s i
-, . Females - _ % 7rtioe 132 160 - 22 Note‘&
St U T _ o " ; - Flsher s = Note 2
- Males, E o,y ° 0 %z ?Q; O . Result = NSD, '
Accountant A . ‘
Fema¥es ' © 23 70 165485 ° ' %2 24.673, pe.03
_ -~ CMe1em - . T ~ am. Csa 1e. ‘Fisher's = p ¢.07 ..
< MaleF ..; . | V"10’ 30 29 15 ) ‘Result = NsD- S
. ) , .

>

.“

Note 1 Chl-Square test of 1ndependence was not used to analyze ﬁhese data

. one of the assumptlons for this statistical test.
- ! A S

Note 2 Flsher [ Exact Test was not calculated due to the fact tﬁat ;.CEllé
contalned zZero frequencles. - ' v

S \ ’ ‘ .
r'd - « " . ’ ~ .

. e : i v T Tl s
. //:9 .o ) v o :

A
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+ . Table 2 contains the frequencies and percentages of males and females
] r

. within the inéuétriai'aha sahool categorles of each type data processiug

. position as- wall asfthe statlstlcal testis) that applled Anaiy:es Indicated -

-
'

th@f there was a slgnlflcant difference between males and féﬁ&iéé Eféiﬁiﬁq to

be, anq,employed as, programmers (Y} = 15 53, p'( 01) Proportxonateiy, more

- females were tréiﬁihg for the normally "male domlnaxed" programming position
. k ,

than were males.. The difference between industries and schools in the other
P ) : __ e o .
type data processing posi?:ionz were small and not statistically significant.

"

: - : ' ,'fab’ie 2 : o
N B > A o . ; « Q’ .
N Frequencxps and Percgn;ages of Males and Females in :: B
7 Data Ptocéssiqg)Positions’bf Surveyed Induqtrles and Schools’™
i . ; . i . * . . J - ';‘
. ‘ o , ;-
Industry School  © v . o ... .
Data Processing Positions £ T F a Statistical
T - .. Test
Computer Operator X \4— A 5 -
7 iT—za=o ' - & 3 inan X" = Note 1 .
éma 7 3 -
F ) les . ;'5 ,100 Fisher!' s 5)1 314
Males 13 6 0 "0 /Reéhit = NSD
Data Entry ; ' L
o > _ . - 2 .
- Females s ‘ .28 100 8 -89 jl the 1 :
~ . _ - - " o 'Fisher's = p&.0l1 -
- Mailacs . <
Males . ' 0 0 1o " Result = NSD-
Programmer , . )
. Females Yl 4 14 s8 %2 15,753, pg .00l
L . . - ° o s o Figher's = piz.OOl
- Fishe
. Maleg . ' .22 9% 10 42, Res%lt =sp < .
~ N - .
r . S

Note 1 Chi-squar S . # S = e T
Note 1. Chi-square test of independence was not used to analyze these data

= due to at laast 1 cell containing zero frequencleQ, whlch violates

s

~one of the assumptions for this statistical tast,

- 4

- 4
L

_ .

. \ -
) ] '-7 )/ »

N ~ -
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)’

\i'he lndustrieg. and school categories for several technical Specialty positions,
ag- well as the qtatisticel test(s) that applled There was a significant.
difference between meles and females training to be; and empioyed as, quantity.
. . ,
food professionals (i = 29.659; p < .01) P Propo_rtioneteiy;;nbre males were
tra'ininq for the normally “female dominated" quantity food positions than were
Eéiiia’lés‘.;ifii;é differenceg (_E,SEJGEB industries and schools in the other type
= technical speciaity positions were small and not statistically significant..
‘ : o -
R Tdble 3
4 Fréquencies end Pércentages oﬁ Males and Féﬁilés in
7 Technical Specxulty Positions of Surveyed Companias and Schools
- - v
. : , - . Industry . School - chseiseisy
‘Technical Specialty Positiens * — & ¥ & Stagistical X
Air Conditioning ! e
Females - 0 o 2 1 x? = Note 1
) G- e ST T .~ Fisher's = p'«£.33
Males _ 13 <100 138 99 » Resilts = NSD
/}\uto Mecham.cs ) s - b S :
Females 0 . o 6 2 Z? = Note 1 °
’ ' s R — . Fisher's = p< .67
. B "’falés - L ,,24 100 336 98 ' Results = NSD
© -~ Dietetics | R S - P
Females 12 © 82 0 gé 1i= Note 11.
o Males 11 _Zié 0 0 ‘Note 2 )
. . Draft.tng T S ' AT
"©° Females 1 1z o3& 32 *Pogote1
- S . o is  m Fisher's = p £ .60
_ Males 6 86 72 68 Result = NSD
Eléctronics o . BN o .
; Females e o 17 s 2 < Note 1.
: o _— . e mam a Fi her = .89
C Males 5 loo 247 o4 Re:ult 2, NS 54
‘— ) -é,,, 7'7.77 *7' ; . . J 777'
* . . ) S o 2.
. Females <~ 1 . 25 7. 54 Z = Note 1l
C - . 5. & az Fisher's = p<{.67
: “Males o 3 . 75 6 ZI§ Resmtt - NSD ]
} .

Table 3 containd the frequencies and percentages of males and females within

S

S
- | .
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. Result = NSD

, T
= ~ AEEEE
" . i AT
_Table 3 (Con't) ‘ ) ' ; ;, . ‘
— .
Industxy: School Statistieai
£ 8 £ 08 Test
; B
Females - 470 9 so1 96 - X% < o0.008, p¢.93
_ : . , 7 . Fisher's = p¢.al
Males { 22 4 23 a&- 'Result = NSD
Q¥ant1ty Foods ~ . . 7" \;7‘ ?5
Females f 123 71 .12 270 X2 2 28,659, pllol
X 4 oo . I o Fichart'a = m « -0}
Maleg: ° , 50 290 " 32 73 Fisher's = p {.01 )
e : . . Resuits = sSp ~
Weiding . SN -
*  Females L o O B8 2 X2 o Note 1
Males - . 152 100 37X 98 Figher's = p <f13 o

Note 1 Chl-square test of xndopendanco wasgs not used to analyze these data
data ‘due.to at least 1 cell containing zero frequencies; which
v1olates ‘one of the aasumptions for this statistical test.

o

Note 2 0f the sampled schools in this study, none reported students enroll d

in the dietetics: program.~ It was verifxed that none of the schools
offered a program in dietet:.cs. : ' ’

tastly, the 9051txons were grouped and analyzed as elther tradltlonaiiy

‘male-dominated positions or ‘as traditionaiiy femaie-dominated posxtions;' Id .

this §td&§, the male-dominated positions consisted of Eﬁé,Eoﬁﬁﬁtéi.oﬁérééﬁg;j""
'

programmer, aIr;condxtIonlng, auto—mechanxc, 1faftxng, electronics, graphlo
arts, and ‘welding po'sit.ibne; There was 1o s:;anfi?:aht differerice between |
males and females training fo’r or eiﬁpioyec\i ;inithe’se oogitioﬁs iiz = 5;33i."
P é.é?;,-aithough there was a noticeable difference between the percentages -

of females workxng 1n, and tralnlng for, !radltloially male domlnated 9051tlons, .

from 4% to 7% respectively (See Table 4).

*
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Table 4 -

»

Frequencies and Percentages of Males and Femalgs in
Traditionally All Male-Dominated Positions '

o Industry School _ Statistical
Sex . £ s £ s Tests ;

4 50 7 3 = 3.331, pz.o7

Females ' 10 = 3
TN o . Fisher's = pz.08
~ Males . : 242 96 1180 93 Result = NSD ’

The female-dominated ﬁééiéi&né consisted of the cierk typist, secréﬁar?,

, - accountant, data’ entry, nurSLng, and quantlty food pOSltlonS. Ths;giwas no

- O L R e R L L TR R b e L S -

SLgnlflcant differences between males and females tralninq for or ezployed

wu»m\aw
_in"these positiqns (X2 = 0.331, p< .56). here appeared to be a consistency

hd females working in, and training for; the

.

,;.,;.«. .
.

between percentages of males

traditionally female dominated ppsitions (ééé'T&b'lé 5).

i Table 5 /“’Q?
Frequencies and Percentages of Males and Females in
Tradltlonally All Female-DomInated POSlthﬂS

Sex”. - Industry . ..School Statistical
i N T T At . Tests . .

Females 877 92 1045 92 ¥ =0.331, pL.57 % v
o Fishe¥'s' = pg .62 -
81 8 88 B  Result = NSD

L
[+ 2]
~
g
0
[S)

1

Y
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Discussion . ‘ ' .

Generally it appeared that vocational-technical schools continue
o train higher percentages of females than males for tr¥ditionally female-

dominated career §6§iEiéﬁ§ and have iﬂéréiéé&'éﬁi§ §ii§ﬁtiﬂ the perceniaqes

N
‘

male-dominated position, and in quaﬁtlty foods, whéré there was a siaﬂifiéiﬁé

increase in percentages of males belnq traxned for the tradltlonaiiy female-

‘ - ———— e e enme e ma e e

e i saemmdominated pasitlon. TheSe'flndlngs were generaiiy supported by a recent

O

ERIC

Aruitoxt provided by Eic:

status report (Joseph; 1983).

The fxndznqs suggest a trend where greater numbers of females are .
being trained for many of the Eré&iEiéﬂélﬁy Eélé-aéﬁiﬁiié& positions, although

these numbers ‘have not sxgnxfrcantiy reduced the current dIscrepancxes Ehat

exist among males and femaies currently employed in these positions.’ Klﬁp;

there is a consistency in the percentages of males training féisanﬁ working
in rradrtronaiiy femaie-domlnated posrtrons, suggestrng that more males are
not being attracted to these positions.

The ‘implications of these findings are wbégh noting. First, industries

have been expected to folldw specified hiring practices designed to eliminate
i

3

ﬂéé’ual dlscrlmlnatlon, and often have been pressured to flll vacancxes w1th

quallfled members from the nbn— radttlonal sex group. If thé thétiéﬁéli

.- -
L]

industries; do not provxde ificreased percentages of trained members_from the

non-traditional sex groups in-these positions; the industries will continue
to be unable to afford equal opportunity to its employment applicants. Also,

’



i ' . i L e ) _
1 R ":10

L 4

,,,,,,,,,,,,, M i

idea that preferential considerations are giveh to members from one sSex group
over the other: Only when the percentages of traiped male and female applicants

available for such positions become more equitable will industries be able to

offer equal opportunities regardless of the sex of the person.
Second, it is important to undergtand why male-dominated positions ‘are

v !

more attractive

to females, while female-dominateéd positions generatiy are
3 : '
not as attractive to males in northern Louisiana. ZIronicaily; the national

5

: to be different. Does this regional trend suggest (1) that women are striving
: : : S T

for equality, recognition, and respect by entering traditionally male-dominated

N M . T

career positions and “proving” themselves; (2) that women enter these positions

for economic reasons because such positions are more profitable; (3) that women

problems by entering into traditionally femgle-dominated positions. Thase issues !
are important to address but are obviously beyond the scope of ,this study.

Third, vocational-technical schools may be inadvertently contributing
B . 2 .

r

programs. It is important that these schools examine their recruitment dnd

vbcatiqnai counseling procedures to determine whether sexual biasing exist}
which may be influencing members of one sex group to train only for certain
positions. Are the recruiting materials for the auto mechanic training program
oriented toward attracting males while the materials fbfzéﬁé nupsing program

designed to éﬁtiéé;thé females? Such subtle inferences may be having noticeable

ERIC

Aruitoxt provided by Eic:



campahiéé instead of ;he 25% as used in this stud'*

, ‘ © ] 11
and perhaps iéﬁgiaéEiﬁg'éfféééé 6ﬁ§éff6rts to ré&ﬁé% éeiﬁailaiééfiﬁiﬁaéiéﬁ

A
.

in wcrkiﬁg situations: .

<&
It is important to remember when interpreting the resuits of this

Study'that the data weré coIIected from companles d vocatxonai-technxcai

.schools in the nbrtherﬂ parishes of Eouisiana: The abxlxuy to generalize‘

! f
flndxngs may be lelted to companles and schools of SLmllar geographic location.

To §i.i?pbi‘t thé géﬁérﬁlmétlbﬁ bf t:hese flhdlhqs; it is rECOﬂﬁﬂEﬁdEd thﬁt a
similar Study be cbﬁéuctéaithrﬁﬁghbut.the State 1@l;ouiéiana. Such a study
would indicate whether the findings are representative of the region frqﬁ
which these data were collected or of a statewide trend. |

éiﬁéé a random selection procedure was ﬁeé&ri:é aéeéiaiaé Which

-

systematlc biasing resulted durlng t::iseiectlon process: Such a procedure

also reduces the probabliitres that =t} of the larger companies in the region
would be surveyed. This explains why.the companies that participated ranged
in size from 2 empleyéeé to 724 employees; and why there were low frequencies
bf.maies aﬁd females in some positions: It §s recommended that in future

studies, the procedure be altered to randomly select 50% of the available

This would increase Efxé'/}

probabllltles that more of the larger companIes would be included among those:
4

companies surveyed and provide larger Erequencies of males and females working
. . b

in the positions being examined.
in summary, the findings. of this study are consistent with a recent
status report ‘Qoseph, 1983) and went one step further by exposing the relation-

a
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APPENDIX 3

Louisiana 'I‘ech Umver31ty

£ehavmr&1 Séiéﬁees Box 10048 Ruétbﬁ, LA 71272

- .. v o
- - ’

PROGRAMS IN: - s - V ;

g~ COUNSELING s . ~
" HUMAN RELATIONS M

PSYCHOLOGY, . . — ,
SPECIAL EDUCATION' . ' ' | ' = -

. + May 13, 1983 /Y .

ol _ S _ .-
- . .
.’ .
.
- .t L

g v R A 3
students whc are enrolled in technlcai tralnlng programs and the
probabilities for careers in the northern Louisidna industries. Your
institution. has been wandomly s ‘tted in our study and we hope that

. Yo will cipate in the ro ect: ) ~
.ﬁfy 9/ Pa££§ pa P, éi , - L
P Yburvpartlclpatlon w111 con51st of compléggng the attached questlonnalre T
- which was designed .%o mznxmlze the work reqyzr to>ccmplete. A st
*  addressed envelope Hhas been included to retqg ¢ eompleted questionnaire.’
You are asked to return thﬁiquestlonnalre hy ay 20, 1983. )
,,1 2
All data collected will be confidential. Informatlon from part}clpatxné !
. §chools will be grouped and analyzed together so that no single institution
will be identified. Therefore, you are asked to report your. datayas

accurately as- poss;ble.,

The éesults of thls study wiil. be made aVallable to all part IpatIng .

_iﬁilxnstltutxOns up0n request. ‘To receive the resuits when av. 1ab1e,

enter«your address on the botlom of the cdmpleted questzonnazre

Thank you for your cooperatzon In thxs study. as
kel B BN . . ’ . o~ CE"
_ SIncereiy; i I S S ’?
i . . ’ e i t. N : ) : ; -
- A = A B -
Mg;gg{gt Colvin -~ S Dqg;ei R Prior, PhiD. - g
Prqgect Director - T Research Analyst o
[aaiamnd . . _ : . T ~‘ .
P . ’ J,_ .;. \: E ) . - cald
- . v ‘ 7 V“‘ v :
- : v :
. l\. - . o' i B
N , i . ‘
B R
R [ ~ .
" Ta ' <
] X

2l



- - 'APPENBIXB' , I s/

" Louisiana Tech ijversny

< Behavmral Sciences Box 10048 - Ruston; LA 71272
: @ '\. : £ = ] .
U H . &
PROGRAMS IN: : . L
‘COUNSELING N ¢
HUMAN RELATIONS - N = , ~
PSYCHOLOGY © s, -
SPECIAL EDUCATION . S - - i :
[ ) . - ] . 9 ;ﬁ‘ E — s "
s : ' May 351983 e )
» _ . . -t ! .
[+ ’ ) . Y
Degr Personnél ManaQer. : ; e
" - » L4
: 'We are currently examlnlng the numbers of fﬁll tlme male and -
: female students_ who are enrolled in technlcal training programs - .
and the probabilities for careers in the northern LouiSiana -
industries. Your company s been randomly selected in our

study and we hope that you will participate in the project.

e Your participation will consist of completing the attached -

questxpnnaire, which was designed to minimize the work required

> — a4

=<3 compiete. A stamped; addressed envelope has been included

t8 return the completed questlonnalre. You a.re asked to return '

the questlormaire by May 20. 1983. : . . © 2

All data collected will be confidential. Information from participa

industries will be grouped and analyzed togethe¥ so that no single

;Lnstxtutxon will be identified: Therefore, you are;jasked to report\’

- your data as accurateiy as pogsible.

Th‘?,!’-’??‘};t}s °f,§§l§,§t‘}?ly w11?; be made available to all partzg}pgtrng i
. ipsticutions upon request. To receive the results when available, ’
. ’ ter your address on the bottom of the completed questronnalre.
) , ~Mank you for your participation in this study: -
" Sincerely, . s
' _Meig'eret Colvin L Daniel W. Prior, Ph.D. -
Projett Directorg Research Analyst , P -
/ k ’ 7\\\
. ? o
- y e

4
|




AFYENDLX C : ,
CAREER-TRAINING QUESTIONNAIRE ' e

v - R

- . LOUISIANA TECH UNTVERSITY

currently has enrolled in the training programs listed below. Iijou do not o
have some of these :ype training programs in your school, leave the corresponding _
spaces blank, ‘ o ) » : .

OFFICE OCCUPATIONS TRAINING .,

Females Maids +

Clerk Typist Trafming « = = « « « « o o0 5 o m o o - -

- Becretapial Traiming . -« - & 2 .+ . . o . s i+ . i s .
;Accountant Training . e e o f..,. ‘ ' S — —— o
. s : i Co . Ve
.'.Gther(ﬁbecify) R T L o T
. o : ) _ ‘ 7.
o« th 7¥A’ P ’Ri ’o’c’ ’E”S’ ’S" I’ I"'G’ . ’R’"’,s I’ ii I’ iIG” - )
Computer -and Console Operator Training . . . . . . . - - o
Data Entry Equipment Operator Training . . . . . . . _ : e
Programmer Traiming . : : : . : . - | T
‘p!'{ér(??étif?) - ._ — e, —— ——
3 ' o P ' L
.
Air Conditioning . . . ... . -
Auto Mechanigs . « « « & o+ o s o o s
DLECEEICS « + v« v v e e e e e e e e e e e - :
Drafting -« « « « + o = 5 + o & 2 & & &+ & &0 s
. Eiéégféﬁicé"%ﬁ\;: T ; S - S ; DI
Graphic ATES + + « o « o+ o e o o om0 o 0 e e 0 S ot
i‘iﬂf§ing e e o te o o o o o o o o -.. e e o & o o & o e o - . -
Quantity Food Occupations « : . ,
WElding « = « + + + o o 0 & e e e en e e e e e e
- ) &
TOTAL STUDENT ENROLLMENT(all p'rdgraﬁa) S e —
If you desire a copy of the results of this study, enter your mailing address below.
Thank you for your é&BﬁéfiEiaﬁ in completing this questionnaire.
, Me}}ing a&dress:l,, . e
- r ; . ey g
] . r ; - ";,
- o4



" Thank you for your cooperation in compileting this questionnaire:

L , . CAREER-OCCUPATION QUESTIONNAIRE ' :

T _ .7 LOUISIANA TECH UNIVERSITY . o

-

* ‘¢

GEEICEAﬁECﬁ?éfiéﬁSv ; 1 ‘;
: " P~
Females Males
. élél‘k Typist . 7. . .o . . . . e e . . . . . . . . . " o . . r /-- . . ‘ i, %
- ???feféf{.?l . L """‘:' D T T T T R P .. . . .: o« . - 4 '. > P ‘\, \ -
Accountant O P e A A
- Other(specify) : By A e o e vl )
ther (specify) : i .. ’ .
g DATA PRGCESSINC‘OCCHFATiGﬁS T -

) Computer and Con301e Operator T e eie e e :'. .,.': - € - ‘\<\}
Béfi Entry Equipment Operatorlr; S %;; : ;",A;fg; N
Programmet o, '

. T . g . VoL ry
Other(spegify) gy = : D e —

0 ; i F NG : : ] .

TECHNICAL SPECIALTY OCCUPATIONS
air- Condicioning /: . < s S .
AUEO MECRADICS = . 4 o ¢ 4 s i i s e e e e e e e i e e e .
B2 T T T

'ﬁfiféing S S S S A S S

ELeCErONLCS v & v « v o v o + o 4 et et e e e e e e e e

Graphic ATES . o+ o s e e . e e . e e e e a P
Nuf§ing R T L ST S SR
' Quantity Food Occupatlons G e e e e e _— )

M

Welding . . S . : . :
- Torag NUMBER QF EMPLOYVES(all occupations) : . : . .

. 7 '
1f ybn'désire a copy of the results of this SCudy, enter your mailing addres "Lelow.
MY

’

}}mn‘g addtess L |

<

A

X5




